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Minutes of a Special Retirement Commission Meeting 

December 14, 2015 – Town Hall, (Lower Level Conference Room) – 5 p.m. 

 

Members present: Eric Remington, Chris Childs, Christine Davidson, Melissa Mack, 

Kate Rietberg, Dan Sheridan, Ryan Burrell  

Also present: Director of Finance D. Cerrato, C. Christopher, HR Director, and Michael 

Lepore of Wells Fargo. 

 

Chairman Eric Remington called the Special Meeting to order at 5 p.m.   

Mr. Remington indicated that we would start with the recommendation for assumption 

changes from Hooker & Holcomb, a follow-up discussion from our previous meeting.   

 

The Retirement Commission discussed the two issues noted by H & H:    (Mr. Lepore 

arrived at this time). 

 

Timothy A Ryor, Hooker & Holcombe, sent an updated analysis on the review of the July 

1, 2015 Actuarial Valuation Report and 2009 -2015 Experience Study & Related 

Recommendations 

 

 Finalize actuarial assumptions:  

*Rate of Return 

*Amortization period    

 At the last meeting, there was discussion whether we should change to lower the return 

assumption to 7.25%   After further discussion,  

 

Mr. Childs moved to change our plan rate of return assumption to 7.25% from 7.50% ; 

Christine Davidson seconded the motion.    The motion was approved by unanimous 

vote.  

 

Mr. Childs made a motion that we approve a change from the amortization period of 16 

years to 20 years;  Christine Davidson seconded.   The motion was approved by 

unanimous vote. 

 

Asset Allocation Study – Wells Fargo –  

Mr. Lepore distributed the report, Asset Allocation Study, as dated December 14, 2015. 

 

Mr. Lepore discussed the current market situations and how it is tracked. Wells Fargo has 

changed its software vendor to Morningstar.  On page 6, is a comparison of various 

portfolio composition and asset allocation alternatives and statistics (%),  He reviewed 

and compared in detail, the four alternatives.  After much discussion, Mr. Childs moved 

to adopt Alternative, Policy A; Christine Davidson seconded. Mr. Lepore stated that as of 

last night, the value of the portfolio is approximately $26,850,000.   

 

Mr. Remington thanked Mr. LePore.   

 

Eligibility of certain Board of Education employees 
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Mr. Remington noted that we have Katherine Christopher here to provide any available 

update.  Ms. Christopher indicated that the Board of Education has not yet provided any 

clarity on the issue for her.  Mr. Childs indicated he would like to see a summary of 

pension benefits for all town employees so that the Commission can understand what we 

are offering in different contracts.   She will return to the Commission when she has all 

the information. 

  

Ms. Mack indicated that she would work with  Ms. Christopher  to open the lines of 

communication with the Board of Education regarding pension benefits as the question of 

eligibility  remains unresolved.  Other issues exist because the 120 days are over worked, 

because people are not being informed of the eligibility.    Ms. Mack will ask for a 

meeting to see if we can work together to compile the necessary information.   

 

Mr. Remington stated this will be on the next meeting agenda, Feb. 11; 2016 and we will 

keep the 5 p.m. meeting time and in the lower level conference room, unless there is a 

conflict. 

 

2016 Calendar dates – for later discussion.  

 

The commission meets the second Thursday during the months of February, May, 

August, and November. We also have to schedule the first meeting in 2017.  

  

2017  Feb. 9   

 

The meeting was adjourned at 6:30 p.m. 

 

Respectfully submitted, Bobbie C. Kling, Secretary   
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